
SMARTER 
ASSESSMENTS 
FOR STRONGER 
CANDIDATES 
Accelerate your hiring success.

> Reduce Hiring Manager Interview Time
Our assessments pre-qualify candidates based on job-relevant skills, 
behavior, and cognitive ability — ensuring only the most qualified reach 
your managers.

> Improve Quality of Hire
Customized assessments validate job fit, technical capability, and 
long-term potential, leading to higher-performing and more engaged 
employees.

> Increase Hiring Velocity
With better candidate targeting upfront, hiring cycles are shortened — 
enabling your team to move quickly on top talent before competitors do.

> Data-Driven Confidence
Objective insights remove guesswork and bias from the hiring process, 
empowering hiring managers to make faster, more confident decisions.

> Tailored for Your Roles
Source2 customizes assessment solutions to align with your unique 
roles, industries, and business needs — whether high-volume, 
technical, or leadership hiring.

The Source2 Assessment Advantage

Smarter Screening 
for Stronger 
Candidates
Stop wasting time on unqualified 
candidates. Source2’s RPO 
assessment solutions identify top 
talent faster by revealing critical 
skills, competencies, and cultural 
fit– improving hiring accuracy, 
team performance, and speed to 
productivity. 

And with our retention-based 
pricing model, we’re invested in 
helping you build teams that last.

Proven Results with Source2 RPO 

Let’s Identify the Right Talent Through Hiring Assessments.
clientsuccess@source2.com • 800-557-6704 •  source2.com
Delivering results since 1999. Serving clients globally.

•	 35% reduction in hiring manager interview hours
•	 17% improvement in first-year retention
•	 20% faster time-to-fill across critical roles
•	 Significant increase in hiring manager satisfaction scores (NPS)


